CNN News Highlights — Boomerang Employees
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Answers

1) Adobe 2) a step backwards 3) HR 4) job switches

5) opportunity 6) positions 7) pre-pandemic 8) resistance

In the midst of these mixed economic messages, we've reported on the Great Resignation. Record
numbers of Americans leaving their jobs. Some are finding their way back to the 6) positions they left.

| am officially a boomerang.

And so are millions of other American workers today. A boomerang: someone who left an employer before
choosing to return. Boomerangs like Jim Klimas made up 4.3 percent of all US 4) job switches last year, up
from 3.3 percent 7) pre-pandemic, according to LinkediIn.

Was there any 8) resistance on your end, initially?

Definitely. Just being concerned that it would feel like, like 2) a step backwards.

Klimas worked in 3) HR at 1) Adobe. But in 2020, he left for a new 5) opportunity. Last year, he returned to
Adobe after just 18 months.

1) add value 2) balance of power 3) have impact
4) negative connotation 5) shifted 6) sink roots

The average time Americans boomerang back is down from 22 months to 17 months.

Part of it was, during the pandemic, it was harder to 6) sink roots into a company. | missed some of the
colleagues and the confidence that | could do important work and 1) add value and 3) have impact was the
most important thing.

Boomeranging often carries a 4) negative connotation. But that is changing, likely due to the more than 11
and a half million unfilled jobs in the US. While a record 4.5 million Americans quit in March, the

2) balance of power has 5) shifted to the employee.

1) already determined 2) context 3) culture fit 4) desperation 5) lose out
6) onboarding 7) recruiting firm 8) skill sets 9) trend 10)untapped secret

Historically, boomeranging was not seen as a positive thing.

| think it's the first time we've seen employers really welcoming that 9) trend, as well to say we'd love to
have you back here.

But is it 4) desperation, too?

Of course, part of it is that they're so aware of the competition, and they don't want to 5) lose out.

Will Staney, CEO of Proactive Talent, a 7) recruiting firm, says he has three boomerangs working at his 50-
person company, and calls them “the best 10) untapped secret.”

They've gone and gathered other 8) skill sets elsewhere, with the 2) context of what they learned at your
company, the 6) onboarding is smoother, you know. The, the training, the, the 3) culture fit is

1) already determined. | think it's a great low-cost and high-quality way of, of hiring.

1) familiarity 2) gut check 3) remote work 4) scaling

5) seal the deal 6) taking a step backwards 7) ultimately

It's also a 2) gut check on the company's value and culture. A boomerang represents that we're, we're
achieving our goals as a company, that we're 4) scaling and improving and growing.

Like many Americans, Klimas had options when he was looking for his next move. But 7) ultimately the

1) familiarity of Adobe, the impact he felt he could make, and 3) remote work helped him 5) seal the deal.
Were you surprised that you ended up back in Adobe?

Yes, yes. And a lot of it goes back to the, the worry or the, the being careful not to feel like | was

6) taking a step backwards. So uh, when |, when it felt right it was a surprise.



