CNN News Highlights — Four Day Work Week

1) burnout 2) concept 3) Great Resignation 4) hobbies

5) pilot program 6) productivity 7) quiet quitting 8) significant
Is it possible though? Is it better? The of the four-day workweek is simple: get paid the same but only work
four days a week. A growing list of companies are testing shorter workweeks to avoid employee , especially

as the United States is faced with a tight labor market and employers are doing more to attract talent.

Workers are burned out from the pandemic and are putting greater value on personal time. and the
are popular terms in offices all across the country. This week, 28 companies in the U.S. and Canada began
a six-month of shortened workweeks in partnership with a non-profit called Four-day Week Global. And this
isn't the first program of its kind. Companies that participated in a pilot program in Britain say they saw no loss in
during a similar experiment and in some cases, they saw improvement. Employees say they have
more time to spend with their families to invest in and to sleep.

1) boosts 2) chaotic 3) consumers 4) function
5) shifts 6) the norm 7) ultimately impact

Now, all this, they say, their well-being, therefore making them more productive at work. Many companies
that try a four-day workweek say they'll likely keep them going. But it's also important to note that the four-day
workweek is not . And for some industries, it's not even possible. Companies in manufacturing and service
industries and restaurants — they’d need to hire more people for more , which would cut profits and

the

Let's hear more now from CNN chief business correspondent Christine Romans.
Five days’ pay, four days’ work, a four-day workweek. Four-day workweek; sounds amazing, right? Shorter workweek,
same pay? More than 180 companies and thousands of employees around the globe have joined a six-month pilot

program to see how a four-day workweek could for their businesses. And so far, the experience has been -
- Positive. . We didn't know what we were doing. We were all over the shop.
1) crisis of leisure 2) desire 3) faded from view 4) lack of balance
5) remote work 6) Silicon Valley 7) strapped 8) turbocharged
It sounds like an idea fresh out of the pandemic. A dream, right? Not quite. The reality is that the
for a shorter workweek goes back a long time. A really long time. In the 1970s, it was fairly popular, and
people were talking about the , and then it for a long time. | guess the tide has gone out and we've
seen just how we all were with our work lives and home lives and there. The pandemic
the four-day week because employers started, you know, having to figure out some solutions to the stress
and burnout. But the other thing is, is, , because one of the things that we hear from management is that

remote work taught management it could trust its employees.

1) basic parameters 2) maintain 3) meaningful 4) output 5) pursue
6) reduction 7) retaining 8) so forth 9) transition 10) vast majority
Okay. So let's talk about the , then, of the Four-day Week Global pilot program.
The requirements are no in pay. So all employees are still getting their five days’ pay. And there must be a
reduction in work time. So the are going to a four-day, 32-hour week. You've got to figure out how
to do it so that you can your productivity and your and

Why did you guys decide to try this?

There was enough evidence out there that suggested that companies, particularly like Kickstarter, can successfully
to a four-day workweek while maintaining or improving productivity. But we're also looking at the way that

work was changing given the pandemic. We moved to fully remote, and we just saw people that were burnt out and

tired. And our employees, making it easier to hire employees and making sure our employees were happy
at home is really why we decided to it.

1) benefits 2) fast forward 3) freshness 4) handovers

5) mindset shift 6) navigating 7) perspective 8) ruin
The first six weeks those was really, really hard. After that first weekend of us doing four days and then, you
know, having either the Friday, the Monday off, | thought, “What have | done? I'm going to this business
without even trying.”
But now , you've had the . You figured out the
Yeah.

People came in. The workers were fighting for it to keep the four-day workweek. And how are you now?

We're doing amazing now. By the time we had kind of gotten into that fourth month, it really started to go together.
And one of the big we've seen is just the and almost kind of that people bring to work
with them because of those four days, and that fifth day really giving them time to do stuff they want to do.



Translation
BOlElS ? SEEEEHNE ? X TEBNESREE | BEHENERM - BEBRITIEINX - SRHEZHA S EE R4
BIEBUEBRETHR  LEHRE=EEESH TG EHRELT FERNESEIELRS|IAL -

TARKRITRMEAE AR - THEMERBARE - LFOHBENAREEZBES P AZRRITIE - 8 - =6
MINEKRR 28 RATA-—RBZH EIRMNKXTIEBRIFENEBMSE - B 7 —BRHNERMRE LFENGEE

festdl - BAZRSE —EMENEE - 2EREHMIBEENATRTR - thHERLUNERDREEIEEN TENES -
RmERLEERT - B TBRENE - EIMARK  AEESHNBEARA-ERENRECHEBEFNESR
EIRER -

RE - R - E—VIERE 7FR=EE - EMEMAELFPEENEX - FZEAMSBLFNXNATRR -
MogEEEEEERMY - BEREENZEEZIE  SBBELFNXIAZEE - MERELTHRKSR  EEEZATEN -
BIEF - RBENEEN AT —tMFEERESHARRN - SSHIRAELSEEEEHES -

IREET M CNN BEEZEECE Christine Romans AMEIEEEZHE -

hXTE  MRXIE  —BIENX - @B TENX ; BERRSS - WL ? TEEER - TE—K?E2XKEF180%
XA TEZETNMA T RANERNEIETE - DUTRASANKN TERNAIREEREE - JIEAIALE - KB2
- [E@R - RELA - A MERMEMAE - ROERIEEIEERES -

SIREREEZ—ENBERAORTRENEE - —EWSHNER - HIE? AxE2H - REFERZ - e LIFENSE
oIPUEMRIRA LR - EWRAY » 1970 FREBEA/RIT - AMEBEKXBARELGE - REXDAMNRE—ERREN
R - WEWRELBET - HASKEIARMAMAANIFLEENXELEEZEERER - MEGRZFE - ARTHEM
&7 RNANTRE  EREERE - RHE  ABARE—LERENNESNTGE - B —0S2EmTIF -
AEMEEEENEEIN—4SE  BEh LFRE rEEELIEEET -

SRV - BB - R ARSI RA IR EINERSE -

ERZAEE - Bt - REETMAYMUESAXRNIE - TRREVWREBZRD - IUBAZHMASBILFNX - T
8 32 N\l - RN BRFBRBNDEM - BERMRTERFRNVEENNRNELES -

BT ERMRER A ESE ?

HEHNWFIERA - A5 - LHZE Kickstarter ERRAT - SIDIRINMEERIESETENX - ARFRFHRSEE
7 - BERMEEMRERARITHMABNTIES R - MM ERLIE - RABBEIBLEBRNEBNA - B
HPNETCLEEANEELERS  URFEHRMANETIERRL - EF 2HMREERENELEREA -

SIEBELNRABENIIFREIFERE - ERMBEEKRM UK ZE - RHE - BRAYE—MNR - HESR - RS

TE? HERESMR T ERAT 7
BIRERENE - REEH 7 BAELANEE - RFBR BRI -

|
AFIEmERY - ETMEEFIRRFEBNRNIIF - (RIREEER ?

HREMSRE - EHFPEABZNERR - ERGBETHIFEIRT - HAEBINERTEZ - AMBEREN XM
EfERIENRBEFTZE—BEMEK - MEARENEMPIERBEHMFARENSES -

Use this QR code to review this lesson online:

https://linguadox.com/cnn-news-highlights-four-day-work-week/




Answers
1) burnout 2) concept 3) Great Resignation 4) hobbies
5) pilot program 6) productivity 7) quiet quitting 8) significant
Is it possible though? Is it better? The 2) concept of the four-day workweek is simple: get paid the same but only work

four days a week. A growing list of companies are testing shorter workweeks to avoid employee 1) burnout, especially
as the United States is faced with a tight labor market and employers are doing more to attract talent.

Workers are burned out from the pandemic and are putting greater value on personal time. 7) Quiet quitting and the
3) Great Resignation are popular terms in offices all across the country. This week, 28 companies in the U.S. and
Canada began a six-month 5) pilot program of shortened workweeks in partnership with a non-profit called Four-day
Week Global. And this isn't the first program of its kind. Companies that participated in a pilot program in Britain say
they saw no loss in 6) productivity during a similar experiment and in some cases, they saw 8) significant
improvement. Employees say they have more time to spend with their families to invest in 4) hobbies and to sleep.

1) boosts 2) chaotic 3) consumers 4) function
5) shifts 6) the norm 7) ultimately impact

Now, all this, they say, 1) boosts their well-being, therefore making them more productive at work. Many companies
that try a four-day workweek say they'll likely keep them going. But it's also important to note that the four-day
workweek is not 6) the norm. And for some industries, it's not even possible. Companies in manufacturing and service
industries and restaurants — they’d need to hire more people for more 5) shifts, which would cut profits and

7) ultimately impact the 3) consumers.

Let's hear more now from CNN chief business correspondent Christine Romans.

Five days’ pay, four days’ work, a four-day workweek. Four-day workweek; sounds amazing, right? Shorter workweek,
same pay? More than 180 companies and thousands of employees around the globe have joined a six-month pilot
program to see how a four-day workweek could 4) function for their businesses. And so far, the experience has been -
- Positive. 2) Chaotic. We didn't know what we were doing. We were all over the shop.

1) crisis of leisure 2) desire 3) faded from view 4) lack of balance
5) remote work 6) Silicon Valley 7) strapped 8) turbocharged

It sounds like an idea fresh out of the pandemic. A 6) Silicon Valley dream, right? Not quite. The reality is that the

2) desire for a shorter workweek goes back a long time. A really long time. In the 1970s, it was fairly popular, and
people were talking about the 1) crisis of leisure, and then it 3) faded from view for a long time. | guess the tide has
gone out and we've seen just how 7) strapped we all were with our work lives and home lives and 4) lack of balance
there. The pandemic 8) turbocharged the four-day week because employers started, you know, having to figure out
some solutions to the stress and burnout. But the other thing is, is, 5) remote work, because one of the things that we
hear from management is that remote work taught management it could trust its employees.

1) basic parameters 2) maintain 3) meaningful 4) output 5) pursue

6) reduction 7) retaining 8) so forth 9) transition 10) vast majority

Okay. So let's talk about the 1) basic parameters, then, of the Four-day Week Global pilot program.

The requirements are no 6) reduction in pay. So all employees are still getting their five days’ pay. And there must be
a 3) meaningful reduction in work time. So the 10) vast majority are going to a four-day, 32-hour week. You've got to
figure out how to do it so that you can 2) maintain your productivity and your 4) output and 8) so forth.

Why did you guys decide to try this?

There was enough evidence out there that suggested that companies, particularly like Kickstarter, can successfully

9) transition to a four-day workweek while maintaining or improving productivity. But we're also looking at the way that
work was changing given the pandemic. We moved to fully remote, and we just saw people that were burnt out and
tired. And 7) retaining our employees, making it easier to hire employees and making sure our employees were happy
at home is really why we decided to 5) pursue it.

1) benefits 2) fast forward 3) freshness 4) handovers

5) mindset shift 6) navigating 7) perspective 8) ruin

The first six weeks 6) navigating those was really, really hard. After that first weekend of us doing four days and then,
you know, having either the Friday, the Monday off, | thought, “What have | done? I'm going to 8) ruin this business
without even trying.”

But now 2) fast forward, you've had the 5) mindset shift. You figured out the 4) handovers.

Yeah.

People came in. The workers were fighting for it to keep the four-day workweek. And how are you now?

We're doing amazing now. By the time we had kind of gotten into that fourth month, it really started to go together.
And one of the big 1) benefits we've seen is just the 7) perspective and almost kind of 3) freshness that people bring
to work with them because of those four days, and that fifth day really giving them time to do stuff they want to do.




