CNN News Highlights — A Jobseeker’'s Journey

‘ 1) correspondent ‘ 2) creative ‘ 3) job hires ‘ 4) job market ‘
For the past year, the has been strong. In October, the economy created 261,000 new jobs. But
things may not quite be what they seem. dropped to a low not seen in more than a year and a half.
We'll hear now from CNN business and politics Vanessa Yurkevich who's finding out why getting a
job might not be as easy as some might think, and how some people are getting to get noticed.

1) high stakes 2) land 3) potential

4) resume 5) throw something new in the mix | 6) unconventional

I'm open to all options.

Karly Pavlinac is on stage in a competition. The prize: a new job.

How do you make sure you're working with the right talent, you're finding the right connections?
The biggest thing is just being able to communicate the idea.

This is not the first time Pavlinac has done something to an interview, since losing her

marketing job in September. After she didn't hear back for a position at Nike, she sent them a cake with her
on it.

I've been applying. Obviously, that hasn't worked yet, so let me and see if that you know works. Her

resume cake making headlines.
I've since talked to a bunch of people at Nike but still no job.

1) cracks 2) labor shortages 3) market readings

4) on the surface 5) open positions 6) viral

But the economic data tells a different story. The jobs market is strong. There are 10.7 million
: and hundreds of thousands of jobs being added each month. Yet some job seekers, even

with a cake moment, can't seem to land one.

, this is still fairly strong labor market. But if you go a couple of layers under, you are starting to see
more significant in the surface that suggest we should eventually see it in those more popular
headline-type labor

1) advertising 2) hasn't been the case 3) perception

4) shedding 5) slowdown 6) tech industry
Cracks like a in hiring, as seen in this week's job opening survey. Hires dropping to 6.1 million, the
lowest since February 2021, and the is jobs 86 percent more than last year.
My of the job market was, there were a ton of jobs out there and it was going to be easy to find a
job, and that actually .
Another crack of the 10.7 million open jobs, some companies might be positions they aren't actively
trying to fill.

1) active job 2) disconnect 3) picky

4) pool of candidates 5) post jobs 6) potentially

| have applied to many jobs that they’re still sitting there, that's been a giant question in my head.

It's called pipelining talent. Companies to develop a

Recruiter Laura Mazzullo says she sees companies do it all the time.

Candidates don't know that's what's happening. So they're being pipelined when actually they think they're
applying for an and this is where we're seeing a bit of a

That may mean as the labor market weakens, job seekers can't be as

Our goal is to give away two jobs tonight.




Translation

EBEN—FE  MmEMSE—EREY - 10 B - &BEIE 7 261,000 EH# LRI - BE150]
el NME BRI - BB AREZE —FFLIRNEFEEKE -

K MIRERIZR] CNN EZERMBUAECE Vanessa Yurkevich FUEE - it IETEIR AT EK T EolgE
AERENBENIESS - UKBEAZNTEEEEIELGIEEEM -

RETAEESRNEE -

- IKRFM5E (Karly Pavlinac) £ — S ERNLEBETES =M - BEER . — 0O LF -
TMEIERESENAT S - HESEIANK ?

EEZNIENEEEREEE -

EABIMKRAMMEE 9 BAREEFH TIFLURE—REGFEROL N ERER - it BRI
UREIBEE - watfs F—EERE  CERETHNEE -

H—EEPB - BREBERBERN  FIERMA-EHNERA - BRRMNEEEEEN - AR
EE LA RIFHE -

WEABLIE - AR —BF AR - BINRORBLIE -

BEEBIBRL f —EARREE - SiZEmZRY - 5 10705

BBIZEER ~ SSENRMRAE A BN +BELE - 28 - —L£E5KEE - BEE—ERTHBESEE
2% - F AR R -

WRELE - BINARHERYDNSENHE - BUIRMRBENEEE - R ERGERE LES
SZRABRE  ERPRMEEEZEPEREUNREBRENS S IHHEH P B P LR

WEARBRYTFRAZRBEPIUE L - BEMEZBNRE - HEABREZ6108 - & 2021 F
2 HURMIRIEKF - MARITRIE B ARBELEFIEN 7 86% -

BEHMEDSNEELZ - mHLERZITF - MERESHILE - EBERLIWIFAML -

1070 BEZERBAI PR —ERL - —LE RS0 EEEEMPIRIBEREUREMAVREIAL -

HEKFH (FISMPNAREIEN I - E2RIBFHN—EEXHEE -

BERERTKEAT - nElEm LIELIFRRIERENE -

AS A B Laura Mazzullo &% - #EZIAS—EEEKM -

EEAARMERE (MTE - Bt - EMPER ERAMMEERHE —DEBLIER - M EER
KA - BREHMEBER —LRREARIMTT -

SO RREEE ST HRVER - KIBEASEBERS L -

HMWERES BRI sEMEM D LF -
o Use this QR code to review this lesson online:

: https://linguadox.com/2022/11/15/cnn-news-highlights-a-jobseekers-journey/




Answers

‘ 1) correspondent ‘ 2) creative ‘ 3) job hires ‘ 4) job market ‘

For the past year, the 4) job market has been strong. In October, the economy created 261,000 new jobs.
But things may not quite be what they seem. 3) Job hires dropped to a low not seen in more than a year
and a half.

We'll hear now from CNN business and politics 1) correspondent Vanessa Yurkevich who's finding out why
getting a job might not be as easy as some might think, and how some people are getting 2) creative to get
noticed.

1) high stakes 2) land 3) potential
4) resume 5) throw something new in the mix | 6) unconventional

I'm open to all options.

Karly Pavlinac is on stage in a 1) high-stakes competition. The 3) potential prize: a new job.

How do you make sure you're working with the right talent, you're finding the right connections?

The biggest thing is just being able to communicate the idea.

This is not the first time Pavlinac has done something 6) unconventional to 2) land an interview, since
losing her marketing job in September. After she didn't hear back for a position at Nike, she sent them a
cake with her 4) resume on it.

I've been applying. Obviously, that hasn't worked yet, so let me 5) throw something new in the mix and see
if that you know works. Her resume cake making headlines.

I've since talked to a bunch of people at Nike but still no job.

1) cracks 2) labor shortages 3) market readings

4) on the surface 5) open positions 6) viral

But the economic data tells a different story. The jobs market is strong. There are 10.7 million

5) open positions, 2) labor shortages and hundreds of thousands of jobs being added each month. Yet
some job seekers, even with a 6) viral cake moment, can't seem to land one.

4) on the surface, this is still fairly strong labor market. But if you go a couple of layers under, you are
starting to see more significant 1) cracks in the surface that suggest we should eventually see it in those
more popular headline-type labor 3) market readings.

1) advertising 2) hasn't been the case 3) perception

4) shedding 5) slowdown 6) tech industry

Cracks like a 5) slowdown in hiring, as seen in this week's job opening survey. Hires dropping to 6.1 million,
the lowest since February 2021, and the 6) tech industry is 4) shedding jobs 86 percent more than last
year.

My 3) perception of the job market was, there were a ton of jobs out there and it was going to be easy to
find a job, and that actually 2) hasn't been the case.

Another crack of the 10.7 million open jobs, some companies might be 1) advertising positions they aren't
actively trying to fill.

1) active job 2) disconnect 3) picky

4) pool of candidates 5) post jobs 6) potentially

| have applied to many jobs that they’re still sitting there, that's been a giant question in my head.

It's called pipelining talent. Companies 5) post jobs to develop a 4) pool of candidates.

Recruiter Laura Mazzullo says she sees companies do it all the time.

Candidates don't know that's what's happening. So they're being pipelined when actually they think they're
applying for an 1) active job and this is where we're seeing a bit of a 2) disconnect.

That may mean as the labor market weakens, job seekers can't be as 3) picky.

Our goal is 6) potentially to give away two jobs tonight.




