
CNN News Highlights — A Jobseeker’s Journey 
  

1) correspondent 2) creative 3) job hires 4) job market  
 
For the past year, the _____ has been strong. In October, the economy created 261,000 new jobs. But 
things may not quite be what they seem. _____  dropped to a low not seen in more than a year and a half.  
We'll hear now from CNN business and politics _____  Vanessa Yurkevich who's finding out why getting a 
job might not be as easy as some might think, and how some people are getting _____ to get noticed. 
 
1) high stakes 2) land 3) potential 
4) resume 5) throw something new in the mix 6) unconventional 

 
I'm open to all options. 
Karly Pavlinac is on stage in a _____ competition. The _____ prize: a new job. 
How do you make sure you're working with the right talent, you're finding the right connections? 
The biggest thing is just being able to communicate the idea. 
This is not the first time Pavlinac has done something _____ to _____ an interview, since losing her 
marketing job in September. After she didn't hear back for a position at Nike, she sent them a cake with her 
_____ on it.  
I've been applying. Obviously, that hasn't worked yet, so let me _____ and see if that you know works. Her 
resume cake making headlines.  
I've since talked to a bunch of people at Nike but still no job. 
 
1) cracks 2) labor shortages 3) market readings 
4) on the surface 5) open positions 6) viral 

 
But the economic data tells a different story. The jobs market is strong. There are 10.7 million  
_____, _____  and hundreds of thousands of jobs being added each month. Yet some job seekers, even 
with a _____  cake moment, can't seem to land one. 
_____, this is still fairly strong labor market. But if you go a couple of layers under, you are starting to see 
more significant _____  in the surface that suggest we should eventually see it in those more popular 
headline-type labor _____.  
 
1) advertising 2) hasn’t been the case 3) perception 
4) shedding 5) slowdown 6) tech industry 

 
Cracks like a _____ in hiring, as seen in this week's job opening survey. Hires dropping to 6.1 million, the 
lowest since February 2021, and the _____ is _____ jobs 86 percent more than last year.  
My _____ of the job market was, there were a ton of jobs out there and it was going to be easy to find a 
job, and that actually _____. 
Another crack of the 10.7 million open jobs, some companies might be _____ positions they aren't actively 
trying to fill. 
 
1) active job 2) disconnect 3) picky 
4) pool of candidates 5) post jobs 6) potentially 

 
I have applied to many jobs that they’re still sitting there, that's been a giant question in my head.  
It's called pipelining talent. Companies _____ to develop a _____. 
Recruiter Laura Mazzullo says she sees companies do it all the time. 
Candidates don't know that's what's happening. So they're being pipelined when actually they think they're 
applying for an _____  and this is where we're seeing a bit of a _____.  
That may mean as the labor market weakens, job seekers can't be as _____. 
Our goal is _____ to give away two jobs tonight. 
 



Translation  
在過去的一年裡，就業市場一直很強勁。 10月份，經濟創造了 261,000個新工作崗位。但事情可

能並不像看起來那樣。招聘人數降至一年半以來的最低水平。 

我們現在將聽到 CNN 商業和政治記者 Vanessa Yurkevich 的消息，她正在找出為什麼找工作可能

不像某些人想像的那麼容易，以及有些人是如何變得有創意以引起注意的。 
 
我對所有選擇持開放態度。 

卡莉·帕夫利納克 (Karly Pavlinac) 在一場高風險的比賽中登台亮相。潛在的獎勵：一份新工作。 

您如何確保與合適的人才合作，找到合適的人脈？ 

最重要的是能夠傳達這個想法。 

這不是帕夫利納克自 9 月失去營銷工作以來第一次以非常規的方式接受面試。在她沒有收到耐克職

位的回覆後，她給他們寄了一個蛋糕，上面放著她的簡歷。 

我一直在申請。顯然這還沒有奏效，所以讓我加入一些新的東西，看看你知道它是否有效。她的簡

歷蛋糕成為頭條新聞。 

從那以後，我和耐克的一群人談過，但仍然沒有工作。 
 
但經濟數據講述了一個不同的故事。就業市場強勁。有 1070萬 

職位空缺、勞動力短缺和每月增加數十萬個工作。然而，一些求職者，即使有一個風行的簡歷蛋糕

之後，似乎也找不到一個職位。 

從表面上看，這仍然是相當強勁的勞動力市場。但如果你再往下看幾層，你就會開始在表面上看到

更多明顯的裂縫，這表明我們最終應該在那些受歡迎的標題類型的勞動力市場讀數中看到那些裂

縫。 
 
從本週的工作職位空缺調查中可以看出，招聘放緩之類的裂縫。招聘人數降至 610 萬，為 2021 年 

2 月以來的最低水平，而科技行業的裁員人數比去年增加了 86%。 

我對就業市場的看法是，市場上有很多工作，而且很容易找到工作，但實際上並非如此。 

1070 萬個空缺職位中的另一個缺口，一些公司可能正在宣傳他們沒有積極嘗試填補的職位。 
 
我已經申請了許多他們仍然在那裡的工作，這是我腦海中的一個巨大問題。 

這被稱為流水線人才。公司發布工作以開發候選人庫。 

招聘人員 Laura Mazzullo 說，她看到公司一直在這樣做。 

候選人不知道發生了什麼。因此，當他們實際上認為他們正在申請一份積極的工作時，他們正在被

流水線化，這就是我們看到一些脫節的地方。 

這可能意味著隨著勞動力市場的疲軟，求職者不能那麼挑剔了。 

我們的目標是今晚可能放棄兩份工作。 
Use this QR code to review this lesson online:  

https://linguadox.com/2022/11/15/cnn-news-highlights-a-jobseekers-journey/  
 

 



Answers 
 

1) correspondent 2) creative 3) job hires 4) job market  
 
For the past year, the 4) job market has been strong. In October, the economy created 261,000 new jobs. 
But things may not quite be what they seem. 3) Job hires dropped to a low not seen in more than a year 
and a half.  
We'll hear now from CNN business and politics 1) correspondent Vanessa Yurkevich who's finding out why 
getting a job might not be as easy as some might think, and how some people are getting 2) creative to get 
noticed. 
 
1) high stakes 2) land 3) potential 
4) resume 5) throw something new in the mix 6) unconventional 

 
I'm open to all options. 
Karly Pavlinac is on stage in a 1) high-stakes competition. The 3) potential prize: a new job. 
How do you make sure you're working with the right talent, you're finding the right connections? 
The biggest thing is just being able to communicate the idea. 
This is not the first time Pavlinac has done something 6) unconventional to 2) land an interview, since 
losing her marketing job in September. After she didn't hear back for a position at Nike, she sent them a 
cake with her 4) resume on it.  
I've been applying. Obviously, that hasn't worked yet, so let me 5) throw something new in the mix and see 
if that you know works. Her resume cake making headlines.  
I've since talked to a bunch of people at Nike but still no job. 
 
1) cracks 2) labor shortages 3) market readings 
4) on the surface 5) open positions 6) viral 

 
But the economic data tells a different story. The jobs market is strong. There are 10.7 million  
5) open positions, 2) labor shortages and hundreds of thousands of jobs being added each month. Yet 
some job seekers, even with a 6) viral cake moment, can't seem to land one. 
4) on the surface, this is still fairly strong labor market. But if you go a couple of layers under, you are 
starting to see more significant 1) cracks in the surface that suggest we should eventually see it in those 
more popular headline-type labor 3) market readings.  
 
1) advertising 2) hasn’t been the case 3) perception 
4) shedding 5) slowdown 6) tech industry 

 
Cracks like a 5) slowdown in hiring, as seen in this week's job opening survey. Hires dropping to 6.1 million, 
the lowest since February 2021, and the 6) tech industry is 4) shedding jobs 86 percent more than last 
year.  
My 3) perception of the job market was, there were a ton of jobs out there and it was going to be easy to 
find a job, and that actually 2) hasn't been the case. 
Another crack of the 10.7 million open jobs, some companies might be 1) advertising positions they aren't 
actively trying to fill. 
 
1) active job 2) disconnect 3) picky 
4) pool of candidates 5) post jobs 6) potentially 

 
I have applied to many jobs that they’re still sitting there, that's been a giant question in my head.  
It's called pipelining talent. Companies 5) post jobs to develop a 4) pool of candidates. 
Recruiter Laura Mazzullo says she sees companies do it all the time. 
Candidates don't know that's what's happening. So they're being pipelined when actually they think they're 
applying for an 1) active job and this is where we're seeing a bit of a 2) disconnect.  
That may mean as the labor market weakens, job seekers can't be as 3) picky. 
Our goal is 6) potentially to give away two jobs tonight. 


