CNN News Highlights — US Jobs

1) job gains 2) job seeker 3) labor force

4) participation rate 5) previously untapped 6) retain talent

We start with news on the economy, specifically the
news. There's nearly two job openings for every
many employers ready to fight to
traditionally it was difficult to get a job.
And it also seems particularly good news for job-seeking women. The last jobs report revealed that 62
percent of the last month went to women, narrowing the gap in labor force participation rate
between men and women.

New data this week shows that middle-aged men ages 35 to 44 have been slow to rejoin the labor force.
Recently, the participation rate for men ages 30 to 44 is lower than it was before the pandemic. Economists
say there are many reasons the male labor force is down, including changing needs and interests
in the post-pandemic world.

. Employers need workers and that's good
. The shortage of workers in the United States has
. This is especially good for labor populations where

1) insurance underwriter 2) phenomenal 3) physician

4) roles 5) significant 6) tending

We'll hear more now from CNN reporter Vanessa Yurkevich, who has reported extensively on the labor
market.

Good morning, Winston. Let's start the day.

It's a typical day in the Shnitzler household. Seventeen-month-old Winston is up and parents David and
Allison are getting ready for work. Winston is fed, there's some play, and then the morning goodbyes.
Bye-bye. Say bye-bye.

They're off to work.

Bye-bye. Have a good day.

Allison, a family , and David, an , how an at-home dad.

Caring for Winston, to the house, playing with him, all of that comes first.

Last year the Schnitzler's made a life change.

We made that decision to have me stay home.

David quit his job to take care of Winston full-time so Allison could continue her career.

We're happy with the

that we're in. It's

1) Bureau of Labor Statistics

2) dropping out of

3) pre-pandemic

4) raising the kids

5) rethought

6) work-life balance

And in recent months, more men ages 30 to 44 have been
the

The labor force participation rate for men in that age group is lower than it was pre-pandemic.

| don't think it's a secret that many of us our whole , Wwhat were we doing, who's ,
how do we want our family to work? That's a question that a lot of families have been asking themselves.
And more women in recent months ages 30 to 44 are participating in the labor force, and at a higher rate
than , according to Labor Department data.

the workforce according to data from

1) construction 2) intimidating 3) male-dominated

4) pretty quickly on 5) she-cession 6) unfounded

And they're moving into more industries.

The fears of a turned out largely to be . Women are returning to the labor market. It's
becoming increasingly common to see women, for example, having project management roles, or
generally, management positions within Women like Ava Sedaghat.

| knew | wanted to work in construction management.

Sedaghat joined the construction industry two years ago as a project engineer. Today, women make up
just 14 percent of the construction industry, but it's the highest on record.

| think it was definitely . My only knowledge of the construction industry was that it was pretty heavy
and male-dominated. But the more that | started working in the industry and the more people | came into
contact with, | think | realized that there's a place for everyone in construction.
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Answers

1) job gains 2) job seeker 3) labor force

4) participation rate 5) previously untapped 6) retain talent

We start with news on the economy, specifically the 3) labor force. Employers need workers and that's
good news. There's nearly two job openings for every 2) job seeker. The shortage of workers in the United
States has many employers ready to fight to 6) retain talent. This is especially good for 5) previously
untapped labor populations where traditionally it was difficult to get a job.

And it also seems particularly good news for job-seeking women. The last jobs report revealed that 62
percent of the 1) job gains last month went to women, narrowing the gap in labor force participation rate
between men and women.

New data this week shows that middle-aged men ages 35 to 44 have been slow to rejoin the labor force.
Recently, the participation rate for men ages 30 to 44 is lower than it was before the pandemic. Economists
say there are many reasons the male labor force 4) participation rate is down, including changing needs
and interests in the post-pandemic world.

1) insurance underwriter 2) phenomenal 3) physician

4) roles 5) significant 6) tending

We'll hear more now from CNN reporter Vanessa Yurkevich, who has reported extensively on the labor
market.

Good morning, Winston. Let's start the day.

It's a typical day in the Shnitzler household. Seventeen-month-old Winston is up and parents David and
Allison are getting ready for work. Winston is fed, there's some play, and then the morning goodbyes.
Bye-bye. Say bye-bye.

They're off to work.

Bye-bye. Have a good day.

Allison, a family 3) physician, and David, an 1) insurance underwriter, now an at-home dad.

Caring for Winston, 6) tending to the house, playing with him, all of that comes first.

Last year the Schnitzler's made a 5) significant life change.

We made that decision to have me stay home.

David quit his job to take care of Winston full-time so Allison could continue her career.

We're happy with the 4) roles that we're in. It's 2) phenomenal.

1) Bureau of Labor Statistics 2) dropping out of 3) pre-pandemic

4) raising the kids 5) rethought 6) work-life balance

And in recent months, more men ages 30 to 44 have been 2) dropping out of the workforce according to

data from the 1) Bureau of Labor Statistics.

The labor force participation rate for men in that age group is lower than it was pre-pandemic.

I don't think it's a secret that many of us 5) rethought our whole 6) work-life balance, what were we doing,
who's 4) raising the kids, how do we want our family to work? That's a question that a lot of families have
been asking themselves.

And more women in recent months ages 30 to 44 are participating in the labor force, and at a higher rate
than 3) pre-pandemic, according to Labor Department data.

1) construction 2) intimidating 3) male-dominated

4) pretty quickly on 5) she-cession 6) unfounded

And they're moving into more 3) male-dominated industries.

The fears of a 5) she-cession turned out largely to be 6) unfounded. Women are returning to the labor
market. It's becoming increasingly common to see women, for example, having project management roles,
or generally, management positions within 1) construction. Women like Ava Sedaghat.

| knew | wanted to work in construction management.

Sedaghat joined the construction industry two years ago as a project engineer. Today, women make up
just 14 percent of the construction industry, but it's the highest on record.

| think it was definitely 2) intimidating. My only knowledge of the construction industry was that it was pretty
heavy and male-dominated. But the more that | started working in the industry and the more people | came
into contact with, | think | realized 4) pretty quickly on that there's a place for everyone in construction.



